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SUPPLEMENT NOT SUPPLANT

· Identified Targeted Schools must provide supplemental instructional assistance to students, not supplant current programs (providing services that are identified as failing or academically at-risk). Instructional gains/losses must be tracked, recorded, and reported to PDE in a year-end report. 
· All curricula, professional development, and technical assistance must be based on “scientifically-based research” and must be consistent with the state approved grant application for the LEA.
· Each target school must adhere to federal requirements / guidelines and be consistent with the LEA’s state approved grant application. This will be audited each year and monitored every 2-3 years. “Incidental Benefit” rule may not impact the amount, duration, or quality of Title I services and may not be included in the per-pupil funding amount.
· All Title I Paraprofessionals and supervising staff must be identified as “Highly Qualified.”

· Title I Paraprofessionals must participate in ongoing, documented staff development programs throughout the school year. Title I staff meetings are inclusive of this if a professional development activity/focus is included in the agenda.
· Title I Paraprofessionals may perform the following instructional support duties (consistent in all Title I schools ((():

1. One-on-one or small group instruction for Title I eligible students.

2. Assisting with classroom management, such as organizing Title I materials & data.

3. Working on Parent Involvement activities.

4. Providing instructional support services.

5. In an emergency ONLY, part time Title I Paraprofessionals may assist with non-Title I related activities. 
6. All Title I Paraprofessionals must be directly supervised by and “highly qualified” public school teacher and program coordinator/supervisor.

7. Work with and/test identified Title I students during “funded” time.
· Title I “partner teachers” who supervise / work daily with Title I funded paraprofessionals, the LEA Title I program coordinator/supervisor, and the building principal are accountable for the scheduling and implementation of paraprofessional “assignments”, schedules, and duties as required by Title I of the Elementary and Secondary Education Act as Reauthorized by Every Student Succeed Act.

· Parent and Family engagement is required (ESSA/ESEA) views parents as the central stakeholders in the Title I program)

1. Law mandates that each school must have a current written Parent and Family Engagement Policy for each Title I school (These will be completed at the Title I Parent and Family Engagement meeting that is scheduled for fall)

2. Law mandates that parent permission must be given for students to participate in the program.

3. Law mandates that professional credentials of any Title I staff member/supervisor must be kept on file and be made available if a parent asks to see documentation. (This will be kept on file (locked) in the district Federal Programs Office.) – This does not apply to substitute staff who work with students for less than four consecutive weeks.
4. Law mandates that each district must have a current written Parent and Family Engagement Policy that is reviewed annually.

5. Law specifically addresses the “Right-to-Know” mandate for parents who must be sent regular/consistent communication with regard to academic progress.

6. Parents have the right to “opt-out” of Title I programs at any times. This must be documented with a reason if given.
7. Provide parents with strategies to work with students (parent workshops, compacts, Title I staff feedback, etc.)

8. Law mandates that parents must provide input for district professional development activities for staff & administration (per ESSA/ESEA – Title I, Title II, and Title III) (((
· Equitable service – instruction, summer programs, professional development, and parent involvement -- must be provided to Title I private school students. The LEA coordinator/supervisor must demonstrate and provide written documentation in a log of ongoing services, consultations (written, e-mail, phone, and in-person), and direct supervision by the LEA beyond any outsourced intermediate unit or company.
· The fiscal/academic foundation of Title I – ESSA/ESEA is grounded in five central requirements:  (((
1. Supplement, not supplant.

2. Maintenance of effort, data retrieval, documentation, and reporting
3. Comparability / equity of service
4. Year-long service to “rank-ordered students” / growth model data reporting

5. Inventory tracking for public and non-public programs
· Title I schools not meeting AYP must immediately notify parents of school status and address the six elements of School Improvement Plan including causes and consequences.

· A Title I school not meeting AYP must develop or revise two-year plan not later than 3 months after being identified for improvement – The following elements must be included:
1. Consultation

2. Scientifically-based research

3. Successful policies and practices

4. Professional development

5. Specific annual, measurable objectives

6. Notice to parents

7. Additional time 
8. Shared responsibility for improvement

· 10% of Title I funds must be used for public/non-public Title I staff development programs, parent programs, and Homeless Initiative. (If schools move past the initial stages of not meeting AYP, then 10% total will go directly to staff development with additional Title I money being set aside for parent programs and the Homeless Initiative.

· Prioritizing students for Title I services:
1. Identify all students from low income families using the poverty measure used to rank schools (This is done by the State).

2. Notify parents of all eligible students to determine initial interest in receipt of Title I services. If a school’s need exceeds the number of identified students for a Targeted school, then the LEA must prioritize students who will receive services based on academic need, lack of other supportive services, and grant-identified grade level(s).

3. Identify research-based pre/post testing measurement.

4. Identify Title I program format and data-tracking options.

5. Students may not be rank-ordered by parents’ income levels.

6. A list must be provided of rank-ordered students.

7. Student lists must remain current/updated at all times.
8. Attendance sheets on dates of service must be documented.
· Privacy concerns ( The Title I school/staff/administration may not disclose to the public the identity of any student who is eligible for, or receiving supplemental services without the expressed written permission of the parents (including “Title I class” pictures) of the students. Staff must be aware of FERPA and its’ requirements. Staff must also be aware of the mandates of ESSA/ESEA. (I will go over these extensively at our first staff meeting.)
· Students in non-Title I schools may not receive services that are Title I funded (with the exception of identified Homeless students attending any school at any grade level served by the LEA and students who have come into the LEA and participated in Head Start, Even Start, or Early Reading First in another district within the past two years).

· Help provide an accelerated, high quality curriculum, including applied learning.
· Give primary consideration to extended learning opportunities for Title I students (CRSD Title I Summer Program)

· Title I services may be pull-out, in-class, or combined.

· Equitable services must be maintained at all times.

· Paraprofessional Title I “volunteers” in a Title I public or non-public school do not have to be “highly qualified” but must be supervised by a “highly qualified” public school teacher and have all appropriate clearances. 
· Professional Development for all Title I staff (inc. coordinators, principals, supervisory staff, and paraprofessionals) should focus on:

1. Improving & increasing academic knowledge

2. Meeting content standards & student academic achievement standards.

3. Understanding the requirements of ESSA/ESEA and FERPA.

4. Utilizing classroom management skills.

5. Understanding data collection & assessments.

6. Providing instruction in methods of working with special education and ELL students.

7. Utilizing technology for instruction and/or data tracking.

8. Understanding the importance of Literacy Across the Content Area.

9. Focusing in Building Parent’s Capacity for Involvement.

· The Superintendent’s designee -- Federal Programs Coordinator, must maintain all documentation for seven years and support Comparability of Services – (1) The Rule, (2) Written Assurance, (3) Staff Training / Development, (4) Parent Involvement, (5) Homeless Supports), (6) Non-Public Services, and (7) Maintenance of Procedures, Tracking, and Records.
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